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“Enabling Innovation: Innovative Ability — German and International Views
,,Enabling Innovation is an interdisciplinary and international anthology on innovative
ability. Mixed author teams will provide a heterogeneous overview on current states of

research, future trends and own practical experiences.

Thematic main chapters
The anthology is structured into four thematic main chapters. All contributions are related to
one of these main chapters:

1  Working and Learning Environments — An Innovative Challenge

2 Management of Uncertainty — Key to Innovation
3 Innovative Ability and Change of Work
4

Intellectual Capital —- Human Potential as Innovative and Competitive Advantage

Mixed author teams realize the international aspiration
The complete articles consist of a main text and a comment. Every main text of a German

author will be commented by an international expert, and vice versa.
Key question for the contents of the comments
Which role do the topic and the deliberations of the main text play in the context of research

and/or economy in your country?

Formatting specifications for the comments

¢ Side margins: Top 4 cm, bottom 2,5 cm, left 2 cm, right 5 cm
e Font: Times New Roman, size 12

e Line spacing: 1,5; hyphenless justification

e Accentuations: Bold — no cursive accentuations

e (Captions: Size 12 bold

e Literature index: At the end of the article

e (itations: American, “Harvard-System”

Please use the attached template for your comment!
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Example for literature references

e Monograph: Brall, S.; Hees, F.; Sparschuh, S. (2009): Future of Work and Learning.
Explorative Study within the BMBF Project “International Monitoring”. RWTH
Aachen University: Aachen.

¢ Article in journal/ anthology: Evans, K./ Kersh, N. (2004): Recognition of tacit skills
and knowledge. Sustaining learning outcomes in workplace environments. In: Journal
of Workplace Learning: Employee Counselling Today, No. 1/2, Vol. 16, p. 63-74.

¢ Article in the internet: Dejong, J. P. J.; Brouwer, E.: Determinants of the Innovative
Ability of SMEs. Literature review. Online: http://www.ondernemerschap.nl/pdf-
ez/B199902.pdf [02.12.2009].

Number of pages

e 36 pages (4.000 — 8.000 characters incl. blanks)

Scope of supply and file formats
e Article (.doc or .rtf)
e Images (.jpg) separately with a minimum resolution of 300 dpi

e Short biography (for authors index)

Timetable
e Until June 2010: Delivery of the translated main texts
e Until September, 2010: Completion of comments on the main texts
e September 30. through International conference “ENABLING INNOVATION FACING
October 01., 2010: GLOBAL DILEMMAS” in Potsdam
e Spring 2011: Publication of anthology (publisher: Springer or Hanser)

Delivery of comments
Please send your comment with all attachments until September, 2010 to:

trantow @internationalmonitoring.com

We are looking forward to your comment!
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